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AGENDA
The Main objective of the Strategy is to ensure that Gender is adequately addressed in all relevant activities of the ASPS HIMA Programme. To ensure that both men and women are equally participating and benefiting form the programme’s development activities in the five district of Iringa Region. 

The Secondary objective is to improve women’s access to and control of income, by facilitation Income-generating activities.
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MAIN CONCLUSIONS  and  RECOMMENDATIONS

No conclusions have been  reached, however the main recommendations are as follows:

To raise awareness and sensitisation on gender issues through, 

· Sensitisation of councillors and policy makers, and utilization of the existing meetings of these leaders. 

· Sensitisation through school programmes, and encourage collaboration with the education department of the district council.

· Staff sensitisation and training on gender, for mainstreaming of gender in the activities. 

· Access to projects’ activities, special emphasis will be given to women so they can benefit from district council HIMA Projects’ intervention.

· Access to knowledge and skills, thus to involve equal number of men and women in activities related to the Programme.

· Participation and decision making in existing activities, promoting access and control to income, improved food security and living conditions.

A. AOB or ANY SPECIFIC NOTES from Team

This gender strategy was the final outcome of all the indvidual districts proposals on how to mainstream gender activities into the activities of the HIMA-programme. The first initiatives to produced this strategy were taken in 2001 by the HIMA-RPMU Gender and Development Adviser on how to mainstream gender into the activities, however is was a long process to reach a common strategy for the Programme covering all districts. This Strategy was published the last year the HIMA-Programme was in operation. 

